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Itlevaf Zinc Linited recognises ond embroces the bencfits of havhg a diverse Board
to enhonce the qnlity of its performonce. The Board Divcrsity Policy airns to set out
the apyooch to ochievc diverst:fy on the boatd of directors of the Company.

1.1 This Policy aims to sef out fhe opproach to achieve diversify on fhe board of
direclors (fhe "Band") of rWewat Zinc Linited (the 'Conpany").

2. VrSrON

2.1 The Compony recognises and embraces the benefits of having a diverse Boord fo
enhonce the qtnlily of its performance.

3. POLTry STATEI,IENT

3.1 With a view to achievirg a sustaindble and balanced developmenf, fhe Conpany
sees increasing diversity at fhe Board level as an essential element in supporfing
fhe oftainment of its sfrotegic objectives ond ifs susfoimble developmenf. fn
designing the Eoards composition, Boord diversily has been considered fron a
nunber of aspecfs, including but nof linited to gender. age, cultural ana
educafiornl bockground, professional experience, skills, knowtedge and lengfh ol
service. All Boord appoinlmenfs will be based on merifocrocy, and candtdates will
be considered agoinst objecfive criterta, having due regord for fhe benefifs of
diversily on fhe Board.

Board DiversiA Policy

1. PUPPOSE





4. T,IEASUPABLE OBJECTTVES

4.1 Selection of candidates will be based on o ronge of diversily perspecfives,
including buf not linited to gender, age, culfural and educotionol background,
professional skills, knowledge and length of service. The ultinafe
decrsion will be bosed on nerit and confribufion fhat fhe selecfed candidafes will
bring to fhe Board. The Eoards conposilion (including gender, age, and lengfh of
service) will be disclosed in lhe Corporafe Oovernonce Reporf annually.

5. tfiONTTOEINe AND PEPOPTTTG

5.1 The Nonination Connittee will reporl annually, in fhe Corporafe Oovernance

Report, on fhe Boards composifion under diversified perspecfives, dnd monifor
fhe implementotion of fhis Policy.

6. PEVTEW OF THTS POLIry

6.1 The Nominafion Committee will review this Policy, as appropriafe, fo ensure lhe
effectiveness of this Policy. The Nonination Conniftee will drscuss any revisions
thaf noy be required, and recommend any such revisions fo the Board for
consideration and approval.

7. DI%LOSUPE OF TIIIS POLTry

7.1 This Policy will be publrshed on the Conpany s website for public infornafion.

7.2 A sumnary of this Policy together with the meosurable objectives sef for
implenenfing fhis Policy. and the progress node towords achieving fhose
objectives will be disclosed in the annual Corporate Qovernance Peport




