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WHISTLE ELOWER POIJ*

1. PREFACE

(a) ilewat Zinc Linited (the '&npony) believes in the conduct of its affoirs in a fair and

tronsryrenf nonner by adoptirE hghest standards of professioMlisn, honest/, integrily
and elhical behoviour. Towords fhis end, fhe €onparry has adopfed the Code of Conu'uct

("the Code') for directors, senior nomgement personnel, uhich lays down lhe highest

standards that should govern the actions of the Conryny and its employeas.

(b) Clause 49 of the !!'sfing ogreenent behveen the listed conponies dnd the slock
exchorges, as omended s-e.f. lfr October, 2O14, provides o madatoty reguirement for
oll lisled conponies to dewse on effeclive whistle blouer mechanisn for directors and

enployees lo reporl concenu oboul uttethicol behaviour, aclul or suspecled froud or
violalion of lhe conrynys code of conduct or ethics policy.

In odditbn, Sectbn 177(10) of fhe Conponies Act, ZO13 read with clouse 49 provides

thot the vigil nechanBn under sub-seclion (9) sholl provide for adeguote sofeg.nrds

againsf vicfimizafbn of director{s)/enployee(s) uho use such a nechanisn and nake

provisions for direcf access to the Chairnan of the Audit Commitlee in oPproPriate or
exceptioml cose9.

(d) fn view of the above. this LUhistle Blower Policy hos been fornulated to establish o Vigil

l4echanisn for directors and enployees of the Conpany.

2. OBT€CiTVE Of THE POLTry

The purpose ond objeclive of this Policy is to provtde a fronework fo Promote
responsible and secure t(htitle blowing. ft protects the emPlofees *ishing fo roise o

concern about serious irregularities tvithin the Conpony.
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(c) Pursuant lo seclion 177(9) of the Componies Act, 2O13. it is obligotory for lhe listed

companies to estoblish a yigil mechanisn for directorc ond enployeas to rePort genuine

concerns in such o monner as nay be Prescribed.

To mointoin the standords ond objectives mentioned above, lhe Compatry encouroges its

directors ond enployees who hove genuine concern about suspected nisconducf to cone

iorword ond express fhase concerns sithout feor of punishment or unfair freatnent. A

Wgil (Ll/hinle Blower) mechanisn Prcvides a channel to the enployees and direcfors to
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report to the managemeat concerns obout unethical behoyiour. octual or gtspecled fraud
or violation of the Code of conducl or policy. The nechansn provides for adeguate

safegwrds ogninst viclimizafion of employe* and directors to owil af the nechonism

dnd also provide for direct occess to fhe Chairperson of the Audit Committee in

exceptioml cases.

This policy, hosever, neither releoses empltyees from their duly of confidentiolily in

the course of their uork nor can it be used as a route for raising malicious or unfounded

allegofions ogainst people in authority and/ or collugues in geneml.

3. 5COPE OF TH€ POITry

This Poltcy covers malprucfices dfid events which how taken place, srlspecfed fo haye

token ploce. misuse or obuse of outhority, fmud or ruspected fraud, violofion of
conryty rules, nonipulafiot s, neglQence cousing funger lo public health and safety,

nisappropriation of n onies dnd other ndtters or activity on account of tvhich the

interesl of lhe conporTy is offected and fornolly reported by whislle blovers. This

Policy is intended fo encourdge and enable enployees to raise serious concerns sithin
the Conprry prior to seekitg resolutbn outside lhe Conpaty. The shistle blorers should

not act on their otyn in conducting any investigative acliuities. nor do they hove a righl to

porticipote in on)/ invesligote octivities other than as reguested by the Chairmon of fhe

Audit Connittee or lhe Investigalors or lhe ethics counselor.

4. DEEINTTTON5

'Audil Corrarrittcc" fieons o Committee constituted by the BaarC of Direclars of the

Conpony in occordonce with guidelines of clruse 49 Ltstirg Agreenent and section 177

Conpnies Act, 2013.

'9oatd'mans the Board of Directors of the Conpany.

"Coarpry'neons tuevot Zinc Linited and oll its offices.

'&' neans Code of Conduct for Directors and Senior /Uanogement adopted by lUeta,of

Zinc Limited in terms of clause 49 of the Listing Agreenent.

"€npbyec" neans all lhe present enplo)/ees and direclors of the Conpony (whefher

working in Indio or abroad).

'hotectcd Dislogtw" neons orry connunicotion in good faith thot discloses or
demonstrdfes infornation that moy evidence unelhicol or inproper activity.

"1tbject' neans o Derson or group of persons against or in relation to whon a Protected
Disclosure is made or evidence gothered duritE the course of an investigation.
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'E trbs Cottt*llc/Offtlccr' mans an officer apponted to receiue protected
disclosures from whistle bloyet. n aintoinirg records thereof. placirg the sane before
ihe Audit Committee for its disposal and informirg lie Whtstle Blo*er fhe result
thereof.

"Policy or this plicy' neans the llhistle blouer policy.

'Whisllc &lo*er' is an employee or group of employe-es who nake d Protected Disclosure

under this Policy and also referred in this policy as complaimnt.

'Tnwst|rotors' neani those persons outhorked, appointed, consulted or approoched by
the Ethics Counselors/ Chairman of the Audit Connittee and idudes the auditors of
the Conpany ond the police.

5. ELIGTRT1UW

All directors and employees of lhe Conryny ore elQible to ndke protected disclosures

under this Policy. The prctected disclosures nny be in relation to tmtters concernitg

the Conpq/ Ai nol limited lo:

(o) Abuse of outhority
(b) Breoch of conlmct
(c) Negligence causing substontial ond specific danger to public health and safely
(d) thanipulalion of the Conpony data./rccords
(e) Fisnncial irregalorities, including fmud or suspected froud
(f) Criniml offence,/ Civil offence
(g) Pilferation of confidenfial/ propriely mfortnotion
(h) Delibemte violalion of lo regulations
(0 Wastage,hisapproprialion of conpny funds/ ossels

Q Breach of code of conduct or rales or policies
(k) Any other unethical. biased, fovoured or inprudent event.

Thts Policy should not be used in place of lhe conptry/ grietznce procedure or be a ratte
for rvisitg moliciotts or unfounded allegations against collagues.

6. DTSQUAUfiCA TTON5

(o.) Ll/hile it will be earued thot genuine Whistle Blouers ore accorded conplete
protection from any kind of unfair trealnent aj herein set out. any abuse of this
procedure will twrrant disciph:rury action.

(b) Prolection under this Polic,v would tol neon protection from drsciplimry oction
arrsitrg out of false or bogtts ollrytions mdde b,. a l,l/histte Blo*er krcuing it to be
false or bogus or wilh a mald fide mtent.
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(c) lVhistle Blo*ers, rho noke fhree or more protected which hove been

subseqnntly found to be nnla f ide, friwlous, fuceless, malicious or reported
othentise than in good faith, *ill be disqnlified frcm rcportirg further prctected
disclosures under the Policy. fn respecf of such Whistle Blowers, the Conpony/

Audit Comnittee tyould reserye its right to toke/recommetd oppropriate dBciplinary

action-

7. PROCEDUPE

(a) All prolected disclosures concernirg fimncial/ accountitg nafters should be

addressed to the Chairman of the Audit Commiltee of the Comparry for
nvesligalion.

(Q fn respect of all other protected disclosures, those concernirg the Ethics Officer
and emplorleq ot the levels of Vice Presidents and above should be addressed to the

Chairfian of the Audit Comniltee of the Conryiy and those concerning olher
enplo,/ees should be addressed to the Ethics Officer of the Conpony. The €thics

Officer nay refer the mot?er fo the Chainndn of the Audit Conniftee considering

fhe importance of the matter.

(c) The contocl detoils of the Chabman of fhe Audit &tnrnittee ond of the €thics
Officer of the Conpny ore as under:

llr. Virender 6oel
Chairman. A udit Conn ittee,

,llet at Zinc Ltnited
Address : 1/24. knsi House, Asof Ali Pad. Ner Delhi-110 @2
Tel : +91 11 23234316

E-noil : mewatzi nc@ smoil.con

Varsho Joshi
Ethics Officer.
l,lesat Zinc Liniled
Address : y?4, knsi llorse. Asaf Ali Rood, Neu Delhi-110 N2
Tel : t91 11 23234316

E-moil : mewotzinc@ qmail. com

(d) ff a prolected disclosure is receivcd by oty executiye of the Conpny other fhan
the Choirman of lhe Audit comniftee or the €thics Officer, the sane should be
forsorded to the Conpanys Ethics Officer or the Choirmon of the Audit conmittee
in sealed cover for further actbn. Approprnte care nust be foken to keep the
idenlily of the Whistle Blouer confidentioL

(e) Prvtected disclosure should preferubly be rcported n writitg so as to ensarz o clear
understandirg of the improper acriviD/ involved or issues mised and should either be
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lyped or x,r'itten in legible hadvritirg in &glish, Hindi or the regioml lotEnngc of
the place of enplo@ent of the llthinle Bloyer. fhe sne should b tuvnscript in

English, if necessary.

(f) The protected disclosure should be foryarded with a coverirg lelter which nust
bear the ideatily of the Whistle Bloyer, i.e. his/her mnq employee number ond

location- ft should be senl in o sealed envelope, and clearly morked as 'Protected
disclosure'. The Chairman of fhe Audit conmittee / €thics Officen os the case moy

be, sholl detoch the covetiry letter and forword only lhe protecled disclosure to the

investigotors for investigotion.

(g) Protected disclosures should be factual ond not speculotive or in the noture of o
conclusion and should contain as nuch specific informotion as possible fo ollou for o
proper assessfienl of fhe mture and ertenl of the concern and lhe urgency of o
pre I i n i m ry i n vest t got i o n p roc e du re,

(h) Amnynous disclosures vill not be entertained ds it would rut be possible to

interviey lhe lUhistle Bloyers.

(i) The enploye* can nake protected disclosure to the chairnnn of the Audit
comniltee / Ethics Officer as soon a9 possible buf not loter thon 3O doys ofter
beconing a*w'e of if. The Chairnan of lhe Audit conmiltee / €thics Officer. at
their discretion, may granl dddiliotal fime on d written reguest by the Whistle

Blower. Such o vritten regted shall specift, the rason(s), if any. for the delay.

8. INYE5TZaATTON

(a) All Wlected disclosures reported under thrs Policy rill be thorotghly investigated
by the Chahnnn of the Audit conmittee yho yill inv*tgnte /oyersee fhe
investigatbns under lhe aufhorization of the Audit Connifiee. He may olso

involved, if so reguired, senior comryny officer(s) or oulsides invaefigotors for fhe
purpose of investigation without drsclosing the identity of fhe l,l/histle Blower.

ff any nenber of the Audit Connittee has a conflict of interest in ony given
cose, fhen he/she should recuse hinself,/herself and fhe other nenbers of
the Audit Comnittee should deal with the matter on hond.

(b) The Efhic: Officer sill not involve himself in the investt:gation. He yill refer fhe
investigotion fo either the senior comryny officer(s) or involve outside investigotors
for the purpose of investigqlion.

(c) The decision ta conduct an nvettigatlbn taken by the Chairnan of the Audit
commiftee or b)/ the Ethics Offrcer is by itself not an accustion and rs to be
lrcoted aJ a nculd focf-firdittg pmcess. The outcomc of the invcstigotion noy not
support the conclusion of the ll/histle Blouer.
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(d) The identity of a subjecl muet be kept confidenfiol given lhe legitimafe needs of law

ond fhe invesligolion-

(e) The subject will nornally be informed of the allegptions ot the outsef of a formal
investigolbn and yill have the opportunitt/ to provide an/ inpuls during the
investigation.

(f) The Subject of lhe inveqtigotbn sholl have o duty to co-operote eith lhe Choirnan

of the Audit conmiltee or the €thics Officer or any of the investigotors during the
invetti-qotion to the exlent that such co-operation rill not compromise or self-
incrinimle proteclions avoilable under the applicoble laus.

(g) The subjecl of the investigolion has a right lo consuh with o person or persons of
their choice, other than the Investigtdtors and/or members of the Audit connittee.
The Subject shall be free ot ory tine fo engage counsel ol vn cost to represenl
the Subject in lhe investigation proceeditEs.

(h) lhe Subject should not interfere uith the investigotion. Evidence sholl not be

withheld, denroyed or tanpered *ith, and vitnesses shall tpl be influenced,

coached. lhreatened or intinnted b)/ the Subject of fhe investigation.

(0 Unless therc are conpellirV reasons not to do so, the Subject rill be given the

opportunity to respond to mdterial findirgs contaircd in the investigotion rePorl. No

allegation of wrong-doittg agninn the Subjecl shall be cotsidered aE mainlainable

unless there is reagomble evidence in suwi of the ollegation.

Q) The Subject hos the rlghl to be informed of lhe oulcome af the investigation. ff
the allegations are not susfained, lhe Subject should be consulled as lo whether

public disclosure of the invesligotion retults r'vould be in the best inlerest of fhe

Subject and the Conpny.

(k) The investigation sholl be complefed nornally wtThin 45 days of the receipl of lhe
protecfed disclosure.

9. PPOTECTTON

No personnel who, in good foifh, makes a disclosure or lodges o complaint in accordonce

with thrs Policy shal/ suffer reprisol. discrimination or odverse employment

conseqtEnces. Accordit g, the Conpany prohibits discrinimtion. retaliotion or
harassmenl of oty kind agait tt o Whistle Blouer, uho fused on his/her reasonoble belief
lhat one or more protecteC disclasure hos occurred or ore occuting, reparls that
infornafion. Any enployee uho retolrates agpinst a l,l/histle blower yho has raised o
protected disclosure or cotnplainl in good faith, r+rll be subject fo strict disciplimry
action up to and includirg innediote ternimfion of etnployment or termimtion of hrs/
her relatbnship yith the Conryny.

)
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ff any employee who makes a disclosure in good foith, belieyes lhat he/she is being

subjected to discrinimtion, retaliatbn or harossnent for havirg made a report under

this Policy, he/she must immediotely reporl those focls to his,/her supervisor, manager

or poinf of confact ff, for any reason, he/she do not feel comfortoble dscussing the

motter wilh fhese persons, he,/she should bring the matter to the attention of the

Ethics Officer or lhe Chairman of fhe Audit committee in exceptioml coses. ft is
imperotive thot such employee brings the motter to the Comryrry s afienlion PromPtly so

that any concern of reprisal, discrinimtion or adverse emplo)/ment conseguences con be

investigoted ond addressed prompt4/ and appropriatel)/.

A lAhtslle blouer. nay report dn,, violation of the above clause to lhe Efhics Officer or
the Choirnan of the Audil comnittee. tvho sholl invesligole into fhe sone and

reconnend suitable action to the mamgefient.

The Conryry rill toke steps to nininize difficulties, vhich the llhistle Blouer moy

experience as a result of nokitq the Protected Disclosure. The identity of the Whrstle

Elower sholl be kept confidentiol to the exfent Possible and pernitted under lau. Any

other enployee dtsistirg in the said investignfion sholl also be protected to the sane

exlenl as the l(histle Blotver.

The llhrstle Blouer shall hove the righl fo occess the Chairnon of lhe Audit conmitlee

directly in exceptioml cases ond the Chairnan of the Audil conmiftee rs outhorized to

prescribe suitable directions in this regnrd.

10. lNv€srTeA roRs

k) fnvestigtotors ore regurVed to conducf o process torards facl-findirg and analysis.

fnvesligators shall derive their oulhorily and access rights from lhe Chairnan of
the Audit committee or the Elhics Officer t hen actirgt within the course ond scope

of their inveslgotion.

(b) Technicol ond olher resources nay be dra*n upon as necessary to augnenl the

invertigation. All investigotors shall be indepndent ond unbiased both in focl and as

perceived. fnvestigetors hove o duty of foirness, objectivily, thoroughness, elhicol

behavior and obseruance of legol d pvfesiioml standards-

G) fnvestgotiot ll be launched only afler o Wlinimry rcviev rhich esldblishes
fhat:

The alleged act constitufes an unethical or improper octivii/ or conduct, and

Either the ollrytion ts suppofied by infornotbn specific eaough to be
investigoted of nallers that do not meet this stdndard nay be vorlhy of
mdmgenent reviey.
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ff on invettigotion leads the Chairman of the Audit Conniftee or the Elhics Officer fo

conclude thot an unethical or improper activily hos beea commitled, fhe Chairnan of the
Audit Comnittee,lEthics Officer shall reconmend to the management of the Conpany lo
take such disciplimry or corective acfion as the Choirmon of lhe Audit
Comnittee/Ethics Officer deerns fit ft is clarified that any dsciplitpty or corrective
oction initiated ogainst the Subject as a result of lhe findiryE of an investigotion
pursurnt to this Policy shall adhere to the applicable or sfaff conduct and

dis c i p I i m ry pr o c edure.

12- REPORTZI$

The €thics Officer sholl subnit a report to the Choirman of the Audit connittee on o

regular basis about oll protected disclosures referred to him,/her since the last report,
together *ilh the outcone of lhe investigolions, if atq/.

13. PETEN|TON Of D@I/IENT,
All protected disclosures in uriting or documented alotg *ith the results of dn

investigotion relatitg lhereto shall be retained by the Compny for a nininum period of
Seven years.

, 5. sEAed/ catfrDeNTzrlrrv
The l histle Blover, the Subject, the fnvestig@tors and everyone involved in the Prucess
shall:

(a) lrlaintoin complete confidentiality/ secrecy of fhe matter.

(b) Not to dbcuss the matter in aty informal/ social gnthering/ social nedia/ neeting.
(c) Discuss only to the extent or rith lhe persot s required for fhe purpose of

conpletiry the process and inyestigotions.

(d) Not to keep the Fpers utbttended anyuhere ot orry tine.
(e) Keep the electronic mails/files under a secure Wsuord

ff anyorc is found not conplyitE with the above, he/she shall be held liable for such

disciplircry oclion as is congidered fit-

16.DrfiLOSWE
The detdils of *tablishirg the shistle blouer nechanisn sholl be disclosed on the
website of the Compny dnd n the Berds report.

Corporate Governonce report of fhe Conpny shall disclose obaut such policy and offirn
thaf no personnel has been denied access lo the Audit Connittee.
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17. AI'ENDII€NT

14. PEVTEI(

A q@rterly report rith the nunber of complaints received under the Policy ond their

outcone shall be ploced by the Ethics Officer before lhe Audit Connitlee and the

Boord.



Ihe Company rescrwes the right to dnend or nodify this Policy in {hole or in Fr| of any

fime without assigning aq/ re(Ron yhatsoever. Hoyever, no such dmendment or
nodificotion will be bindiry on the etnployees unless the same is notified to the

enployees in,alrititg.

1 8. AT$\IIIIL AFHPK1 TTON

The Conpny shall onnnlly affirn that il has rct denied access to the Audit Connittee
fo atD/ person. The affirmation shall forn porl of the Report on Corpomle Govermnce in

lhe Annwl Reporl of lhe Conpny.

1!

9


